Supervisor Evaluation Form

Minnesota Consortium for Advanced Rural Psychology Training

MCARPT

(Based on Hall-Marley, 2000, Therapist Evaluation Checklist and others)

1. Name of Psychology Resident 

____________________________________

2. Name of Supervisor


____________________________________

3. Date of Evaluation



____________________________________

4. Agency Name



____________________________________

5. Time Period of this Evaluation

Summer Quarter (July-September)


(please circle)





Fall Quarter (October-December)

Winter Quarter (January-March)

Spring Quarter (April-June)

Directions to Supervisor: Accurate evaluation of the psychology resident is essential to his/her professional development.  The purpose of this evaluation is to provide the psychology resident with succinct feedback regarding his/her performance in the fellowship program over the past 90 days.  Please rate the resident’s performance in comparison to the standard you would expect of other trainees at similar levels of education, training, and development.  In addition to the numeric ratings, you may add narrative comments under each section and also summary comments at the end of the form.  Please try and offer ratings for each item that you have been able to assess in the last quarter.  Please mark NA for any items that you do not feel capable of accurately assessing or those items which were not part of the rotational experience. 

1= Far below standard; serious concerns; poor performance

2= Below standard; some concerns; somewhat poor performance

3= Standard; no concerns; average performance

4= Above standard; good work; above average performance

5= Far above standard; excellent work; excellent performance

NA= Not applicable; not able to assess

I. Contributions to the Clinical Team

1. Resident is conscientious and fulfills designated responsibilities       1   2   3   4   5   NA

2. Resident forms positive relationships with professional 

    and support staff of the agency




     1   2   3   4   5   NA

3. Resident exercises good judgment when acting independently          1   2   3   4   5   NA

1= Far below standard; serious concerns; poor performance

2= Below standard; some concerns; somewhat poor performance

3= Standard; no concerns; average performance

4= Above standard; good work; above average performance

5= Far above standard; excellent work; excellent performance

NA= Not applicable; not able to assess

4. Resident contributes to team planning and cohesion in meetings
   1   2   3   4   5   NA

5. Resident’s behavior reflects positively on the agency                       1   2   3   4   5   NA

6. Resident acknowledges contributions of other team members          1   2   3   4   5   NA

7. Resident is prepared and organized in assigned work
                1   2   3   4   5   NA

Comments ________________________________________________________________________________________________________________________________________________________________________________________________________________________

II. Capacity for Professional Development

1. Resident is appropriately self-aware and open to self assessment     1   2   3   4   5   NA

2. Resident non-defensively accepts critical feedback

    1   2   3   4   5   NA

3. Resident is eager to learn by seeking information and help               1   2   3   4   5   NA

4. Resident maintains openness to alternative points of view                1   2   3   4   5   NA

5. Resident demonstrates commitment to professional development     1   2   3   4   5   NA

Comments ______________________________________________________________

________________________________________________________________________________________________________________________________________________

III. Psychotherapy Skills

1. Resident appropriately identifies short and long term goals

in treatment setting with clients




    1   2   3   4   5   NA

2.   Resident can appropriately adjust therapy goals as needed              1   2   3   4   5   NA

3.   Resident can attend to timing, pacing, and rhythm of sessions        1   2   3   4   5   NA

4.   Resident adjusts interventions to match client capacities

    1   2   3   4   5   NA

5. Resident can select interventions based on appropriate

clinical conceptualizations of a case                                                 1   2   3   4   5   NA

6.   Resident recognizes and attends to client resistance                         1   2   3   4   5   NA 7.   Resident can recognize and appropriately work with 

      client transference issues                                                                   1   2   3   4   5   NA

8.   Resident can recognize and appropriately work with



      their own countertransference to clients                                           1   2   3   4   5   NA

1= Far below standard; serious concerns; poor performance

2= Below standard; some concerns; somewhat poor performance

3= Standard; no concerns; average performance

4= Above standard; good work; above average performance

5= Far above standard; excellent work; excellent performance

NA= Not applicable; not able to assess

9. Resident can successfully utilize the therapeutic alliance

as an intervention tool in therapy                                                      1   2   3   4   5   NA

10. Resident can appropriately utilize interventions from a 

vareity of psychotherapeutic schools as necessary                           1   2   3   4   5   NA

11.  Resident appropriately recognizes termination issues in the

 therapy relationship





    1   2   3   4   5   NA

12. Resident can convey warmth, empathy and genuineness                 1   2   3   4   5   NA

13. Resident demonstrates respect for all clients                                    1   2   3   4   5   NA

14.   Resident understands and responds as needed to client emotions   1   2   3   4   5  NA

15.   Resident can recognize both latent and manifest client issues        1   2   3   4   5   NA

16.   Resident can keep sessions focused on client issues                       1   2   3   4   5   NA

17.   Resident attends to both verbal and non-verbal client cues            1   2   3   4   5   NA

18.   Resident uses good clinical judgment in therapy situations            1   2   3   4   5   NA

19.   Resident can attend to both process and content in therapy            1   2   3   4   5   NA

20.  Resident maintains appropriate boundaries with client                   1   2   3   4   5   NA

Comments ______________________________________________________________

_______________________________________________________________________________________________________________________________________________

IV 
Assessment Skills

1. Resident shows ability to select appropriate data gathering

tools, instruments, and tests to accurately assess client issues       1   2   3   4   5   NA

2.   Resident can properly use cognitive/intellectual test instruments  1   2   3   4   5   NA

3.   Resident can properly use personality test instruments                  1   2   3   4   5   NA

4.   Resident can structure and conduct a diagostic interview              1   2   3   4   5   NA

5. Resident demonstrates competency in formulating a DSM

diagnosis on 5 axes                                                                         1   2   3   4   5   NA

6.   Resident can observe and describe client behavior                        1   2   3   4   5   NA

7 Resident can produce a written report of client taking into 

account all relevant material including history, interview and

relevant testing                                                                               1   2   3   4   5   NA

8. Resident can integrate assessment data into treatment plan

and therapy interventions                                                               1   2   3   4   5   NA

Comments_______________________________________________________________________________________________________________________________________________________________________________________________________________

1= Far below standard; serious concerns; poor performance

2= Below standard; some concerns; somewhat poor performance

3= Standard; no concerns; average performance

4= Above standard; good work; above average performance

5= Far above standard; excellent work; excellent performance

NA= Not applicable; not able to assess

V. Ethical Knowledge and Behavior

1. Resident demonstrates knowledge of 2002 APA 

Ethical Principles of Psychologists and Code of Conduct                1   2   3   4   5   NA

2.   Resident can apply APA principles in clinical practice                    1   2   3   4   5   NA

3.   Resident can apply APA principles in professional relationships    1   2   3   4   5   NA

4.   Resident recognizes ethical dilemmas in clinical work                    1   2   3   4   5   NA

5.   Resident displays maturity in discussing ethical issues                    1   2   3   4   5   NA

6. Resident interacts with clients, colleagues, supervisor, staff and 

other trainees in respectful and ethical manner                                 1   2   3   4   5   NA

7. Resident understands limits of confidentiality and honors

this in the therapy relationship                                                          1   2   3   4   5   NA

8.   Resident understands and utilizes informed consent                        1   2   3   4   5   NA

9.   Resident understands limits of competence
                            1   2   3   4   5   NA

10 Resident displays behaviors consistent with APA values of

beneficence, nonmaleficence, fidelity, responsibility, integrity
      justice and respect for people’s rights and dignity                          1   2   3   4   5   NA

11. Resident recognizes the role of diversity in client presentation      1   2   3   4   5   NA

Comments ______________________________________________________________

________________________________________________________________________________________________________________________________________________

VI. Receptiveness to Supervision

1.   Resident is open to supervision




1   2   3   4   5   NA

2.   Resident communicates regularly with supervisor         

1   2   3   4   5   NA

3.   Resident appreciates importance of supervision


1   2   3   4   5   NA

4.   Resident comes prepared for supervision sessions

1   2   3   4   5   NA

5.   Resident incorporates supervisory feedback into practice
1   2   3   4   5   NA

6.   Resident actively seeks constructive feedback


1   2   3   4   5   NA

7.   Resident can process issues within the supervisory relationship

      including difficulties or conflicts, openly and non-defensively

      with clinical supervisor





1   2   3   4   5   NA

Comments ________________________________________________________________________________________________________________________________________________________________________________________________________________________

Summary

1. Please list and discuss what you see as trainee strengths: ________________________

________________________________________________________________________________________________________________________________________________

2. Please list and discuss what you see as trainee’s specific areas of needed growth: ____

________________________________________________________________________________________________________________________________________________

3. As the primary supervisor, has this trainee satisfactorily competed all assigned tasks    and passed this rotation’s obligations and expectations for this academic quarter?
          _________Yes                   __________No              ____________Other (explain)

Please indicate which of the following sources of data used to evaluate this resident (check all that apply)

_____ Direct Observation


_____Observation by other supervisory staff

_____ Review of audio/video tapes

_____ Review of case notes/reports

_____ Group supervision


_____ Individual supervision

_____Other (please specify)

Signatures

____________________




____________________

Resident signature
Date




Supervisor signature      Date

___________________________________________

MCARPT Director of Training                         Date

1
6

